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se rv le t as  ft f u l l  tin e  employees
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Sort eighteen Kontlis serviee ••••».»•*»•••*$15• 00
se t, 
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Be mentor of the Union sh e ll su ffer any reduction in  sages or 
wage scales during the l i f e ,  or by ary provision* of th is  agreement.
IB* Discharsfa. The konlsye* sh a ll have tee  rig h t to discharge 
any employee fo r good cause, suoh as dishonesty* lzteospeteaoy or
The Union agrees te s t m ltu m  i t  : 
union a s tm t ie s  on the Sag>lo/er*e
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•- 14* Qtor e Cards* The Union agrees to  fu rn ish  to  tee employes 
a t  le a s t one Union sto re  oar* fo r each of the Rmployor’s  s to re s . 
Bute cards sh a ll reeftin tee  property of and Shall be surrendered 
to  the Union upon desand.
I s * S en io rity . Xn a l l  lay -o ffs and r©hiring tee  ordinary 
ru le s  of tee seniority Shan bo applied . Taking la te  account a lso  
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agreed to  by the union sad the Earloyax.
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w ill then he turned over to  a Board of a rb itra tio n , consisting of 
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Local, the two then to  se le c t ft th ird  who sh a ll not as Jfcn lM a.
A Board of A rb itra tion  In cute oases sh a ll he appointed w ithin 
two weeks (3), a f te r  tee  grievance is  f i r s t  (g fB b m d ^ n d th e  
decision  of the Board sh a ll be given w ithin J f m '1 7}** a y E n t)$ r^  
I t*  appointment* the decision to  bo f in a l an* Binding open both * i  
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